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1. EXECUTIVE SUMMARY
Active participation in governance, political and public decision making remains one of
the main areas of inequality against women in Ghana. Several factors can be attributed to
this systematic under-representation and marginalization of women in the country. First,
the first-past-the-post electoral system in which the candidate who wins the most votes in
each constituency is elected has hindered the effective representation of women in the
country. Women are often pitched against stronger and more resourced male candidates
to contest political party primaries and parliamentary elections. This has been exacerbated
by the emergence of monetization in Ghana’s electoral politics thereby contributing to
their systemic marginalization in the country’s representative democracy. Aside these,
cultural and stereotypical factors have combined to further hinder women’s representation
in decision making.
Various proposals on mechanisms to address women’s low representation have been
advocated for but not adopted. Notable among them is the Affirmative Action (AA) Bill of
2011, which has undergone several revisions but is yet to be passed into law. Meanwhile,
advocates of the Bill have indicated that the Bill if passed, will pave the way for further
reforms to strengthen the political representation and inclusion of women in national and
local development.
It is against this background that the Institute for Democratic Governance (IDEG) in
collaboration with the European Union (EU) Delegation to Ghana organized a seminar
dubbed “Strengthening Women’s Inclusion in Governance and the Urgency of the
Affirmative Action Bill: Process, Challenges and Way Forward”, to support the campaign
for the passage of the Affirmative Action Bill into law.
The seminar was aimed at providing the platform to identify the impediments of the
passage of the Bill and to strengthen the existing coalition while building strong public
support for the passage of the Bill. The seminar also aimed at providing a roadmap and
guidelines for the effective enactment of the Bill by 2021. The seminar brought together
leading actors, policy makers and stakeholders from Gender Advocacy Organisations,
Parliament, relevant Ministries, Political Parties, Media, Women’s organizations and
Universities and International Development Agencies to deliberate on the subject
Panelist for the seminar included Mrs. Sheila Minkrah-Premo, the Convener of the
Coalition for the Affirmative Acton Bill; Hon. Francisca Oteng Mensah, Chairperson of the
Parliamentary Committee on Gender, Children and Social Protection; Nana Oye BampoeAddo, former Minister for Gender, Children and Social Protection; Dr. Rose Mensah-Kutin,
Director of Abantu for Development; H.E. Dr. Aisa Kirabo Kacyira, High Commissioner of
Rwanda to Ghana; and H.E. Mrs. Alicia Rico Perez Del Pulgar, Ambassador of Spain to
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Ghana. The panelists at the seminar pointed out the importance of women’s participation
in governance and urged Cabinet to approve the Bill in good time for its passage in 2021.
2. INTRODUCTION
The Institute for Democratic Governance and the European Union Delegation to Ghana
organized a seminar on the theme “Strengthening Women’s Inclusion in Governance and
the Urgency of the Affirmative Action Bill: Process, Challenges and Way Forward” on 21st
May, 2021 at Tang Palace Hotel, Accra and on zoom. Fifty-seven (57) participants attended
the seminar with fifty-three (53) participants online. The seminar brought together actors,
policy makers and stakeholders from Parliament, Ministries, Women Groups, Political
Parties, Academia, Women Organizations, Media and International Development
Agencies. The event was graced with the presence of the Rt. Hon. Alban S.K. Bagbin,
Speaker of Parliament, who delivered the keynote address.
The main objective of the seminar was to contribute to strengthening women’s inclusion
and participation in Governance. Specifically, the seminar aimed at;
I. Identifying the impediments to the passage of the Bill;
II. Strengthening the existing coalition and building strong public support for the
passage of the Bill; and
III. Providing a roadmap and guidelines for the effective enactment of the Bill.
The event started with the addresses from the Executive Director of IDEG, Dr. Emmanuel
O. Akwetey; the Deputy Head of the European Union Delegation to Ghana, Pieter Smidt
Van Gelder and the Speaker of Parliament, Rt. Hon. Alban S.K. Bagbin. The Ghanaian
panelists, namely Mrs. Sheila Minkrah-Premo, the Convener of the Coalition for the
Affirmative Acton Bill; Hon. Francisca Oteng Mensah, Chairperson of the Parliamentary
Committee on Gender, Children and Social Protection; Nana Oye Bampoe-Addo, former
Minister for Gender, Children and Social Protection; Dr. Rose Mensah-Kutin, Director of
Abantu for Development; shared their experiences on the Civil Society Organization’s
advocacy of the Affirmative Action Bill, the Cabinet and Parliamentary Process. H.E. Dr.
Aisa Kirabo Kacyira, High Commissioner of Rwanda to Ghana and H.E. Mrs. Alicia Rico
Perez Del Pulgar, Ambassador of Spain to Ghana spoke to participants on approaches
their countries adopted to ensure gender parity and effective participation of women at
all decision-making levels.
The report begins with the opening remarks delivered by Dr. Emmanuel Akwetey and H.E.
Mrs. Diana Acconcia, EU Ambassador to Ghana. It proceeds with the keynote statement
from Rt. Hon. Alban S. K. Bagbin and the presentations by the panelist.
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2.0 OPENING REMARKS
2.1 EXECUTIVE DIRECTOR OF IDEG
The Executive Director of IDEG, Dr. Emmanuel Akwetey welcomed participants to the
seminar. He led participants to observe a minute of silence in memory of Prof. S.N. Woode,
the former Advisor to the Executive Director at IDEG.
He indicated that this was the second time that the IDEG was having a joint program with
the EU. The first time that the IDEG and EU collaborated was on subject of inclusiveness
and this time too, the subject is inclusiveness. Inclusiveness is important because it helps
to develop the country and on the other hand if not addressed, can destroy a country.
Several groups such as chiefs, women, youth etc. have complained of marginalization and
the way to go will be to address these issues. The IDEG is therefore ready to partner with
the women groups who have championed the Affirmative Action bill to ensure its passage
to help address the problem of exclusion of women. He stated that the President has
promised that the bill will be passed this year and therefore the IDEG is prepared to
support the process until the bill is passed. He however cautioned that the mere passage
of the bill will not guarantee inclusion and women participation in governance. In his view,
this is because several other provisions in the Constitution that are meant to ensure women
participation in governance have not been complied with by successive governments. He
therefore stressed that, the passage of the bill must be complimented with structural
reforms that will expand the space for women’s participation in the country especially
within the executive arm of government.
He called on women organizations to join the IDEG to fight for structural reforms in the
country. Dr. Akwetey further highlighted the importance of political parties’ reforms in the
country. In his view, political parties are supposed to be developmental agents and not
election machines and therefore they must be reformed to provide the needed
development. He pointed out that women in the country constitute a very powerful group,
who can champion reforms in the country. Therefore, women groups must get involved in
the fight for structural reforms which would complement the passage of the bill.

2.2 DEPUTY HEAD OF MISSIONS OF THE EUROPEAN UNION
The Deputy Head of Mission of the EU Delegation to Ghana delivered his remarks on
behalf of H.E. Mrs. Diana Acconcia, EU Ambassador to Ghana.
He stated that countries like Liberia, Tanzania, Central Africa Republic, Argentina, Chile,
Costa Rica, Bangladesh, India, South Korea, Denmark, Germany, Lithuania Norway, the UK,
New Zealand and other countries within the EU have or had female presidents, leaders of
government or prime ministers. He mentioned that although tremendous progress has
been achieved in improving women’s political rights over the years, there was more room
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for improvement as many ‘modern’ countries in Europe, Africa, Asia and Latin America do
not have female political heads.
Women in Ghana are still significantly underrepresented in elected positions. For instance,
51.75% of Ghanaian women are registered voters, however, only 14.5% (40 out of 275) are
represented in Parliament. Even though women’s representation in Parliament has slightly
increased from 37 to 40 Members of Parliament, Ghana is still far behind other African
countries in terms of women’s representation in parliament. He further compared Ghana’s
14.5% representation of women in Parliament to countries like Rwanda, Ethiopia (38.8%)
and Uganda (34.9%). According to him, this ranking was far away from the UN SDG 5 of
gender equality. It was for that reason, the EU Election Observation Mission (EOM) has
recommended that Ghana should enact and implement the Affirmative Action Bill with at
least 30% quota for women in governance and decision-making positions, which will lead
to a progressive increase to 50% parity.
He also stressed the importance of women’s participation in politics. According to him,
equal participation of women is a matter of equity and human rights. Women’s
participation brings in different viewpoints and broader responsiveness to the needs and
priorities of the citizens. Also, women raise new issues and offer innovative solutions. Their
participation, often leads to increased cooperation across party lines. Furthermore,
women in leadership and governance accelerate the advancement and development of
society for a more robust and solid economy. As Kofi Annan puts it: “There is no tool for
development more effective than the empowerment of women”.
He concluded his remarks on the fact that Ghana does not lack competent women,
however, societal barriers such as unequal access to resources such as time and money,
unequal family responsibilities, male dominated political cultures and prevailing gender
roles and stereotypes, as well as abuse and harassment against women block women from
entering into politics. He added that to address the aforementioned issues, stakeholders
should tackle the high cost and monetization of politics, adopt the Affirmative Action Bill,
fight hate speech, and unfriendly discourse on women both online and offline.

3.0 KEYNOTE STATEMENT BY RT. HON. SPEAKER OF PARLIAMENT
The Rt. Hon. Speaker of Parliament, Alban Sumana Bagbin began his remarks by thanking
the organizers of the seminar. He mentioned that he found the theme of the seminar
“Strengthening Women’s Inclusion in Governance and the Urgency of the
Affirmative Action Bill: Progress, Challenges and the Way Forward” most re-assuring.
As it was a strong indication that the issues of inclusion, diversity and gender were still on
the front burner of CSOs in this country.
According to the Rt. Hon. Speaker, Ghana is lagging between in terms of women’s
involvement in our governance, despite being the first country to gain political
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independence in sub-Saharan Africa after World War II. Ghana stands at 141 in global
ranking in terms of women’s representation in parliament and number 36 in Africa. In local
governance, the picture is more depressing as only 7 percent of our elected members are
women. In terms of ministerial appointments for women, Ghana has fared no better as the
figure being just as low as the local government representation. This means the minimum
of 30 percent representation for women in governance which the UN has set has not been
met by Ghana. One area where the low women representation in parliament has been a
bit disappointing is the number of women in leadership positions in the House. In the
current Parliament, the number of women in leadership positions is very low. Only 10
percent of Committee chairpersons are women while 6.6 percent of Vice Chairpersons are
women. Women hold 3.3 percent of ranking member positions and 16.7 percent of deputy
ranking member positions. This has absolutely nothing to do with political parties and
voters. Parliament is currently revising its rules and intends to do better.
The Speaker stressed that consciously and deliberately creating opportunities for women
in various leadership roles should not be seen as a favor to women but rather a benefit to
us all as individuals, communities, societies and nations. He buttressed his opinion with a
quote by Dr. James Emman Kwegyir Aggrey to emphasis the important role of women in
governance: “the surest way to keep people down is to educate the men and neglect
the women. If you educate a man, you simply educate an individual. But if you
educate a woman, you educate a whole nation”.
He added that there are a lot of research findings to suggests that the more the number
of women in the boardroom and senior management positions, the better the profitability
of the organization as well as its impact on society. The Global Leadership Forecast 2014
– 2015 concluded that “gender diversity in leadership pool means greater diversity of
thought, which in turn, leads to improved problem solving and greater business
benefits.” In addition, Quorum Analysis, a research firm in the US, in its research last year,
found that women are better at making deals than their male peers – collaborating and
working across party lines in greater numbers than men. Equitable participation of women
in our democracy governance is a collective responsibility. The Executive, Judiciary,
Political parties, Civil Society Organizations (CSOs) and even the electoral management
body all have a role to play, he added.
According to the recent Inter-Parliamentarian Union (IPU) publication, 12 African countries
have achieved the UN mandated minimum of 30 percent women representation in
parliament as at 1st January 2021. These countries include Rwanda 61.3, South Africa, 45.8,
Namibia 44.2, Senegal 43.0, Ethiopia 38.8, Burundi 38.2, Tanzania 36.7, Uganda 34.9,
Cameroon 33.9, and Zimbabwe 31.9. In all these countries the quota system is the key. He
explained the above statistics was the reason why Ghana’s Parliament is looking forward
to the passage of the Affirmative Action Bill, which aims at offering women 50 percent
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quota. The Parliament of Ghana has fully accepted this responsibility to give legislative
push to women’s full and free participation in our nation’s governance, he stressed.
He thanked Civil Society Organizations in Ghana whose consistent or perhaps, persistent
advocacy has kept both the Executive and Legislative arm of government alive to their
responsibility of giving our women their rightful place in the governance of our country.
He further commended the Coalition for Women’s Manifesto, hosted by Abantu for
Development, as well as the Affirmative Action Coalition, which for years has been piling
the pressure to ensure that the Bill is enacted into law. He assured all that the Bill which
seeks to attain 50-50 representation for men and women in Parliament over time is before
the Cabinet for validation. Parliament shall give the priority attention it deserves to ensure
its passage before the end of the year. The Executive urgently wants it passed and our
lawmakers are equally eager to make this happen.

4.0 STRENGHTENING WOMEN’S INCLUSION IN GOVERNANCE – PROGRESS AND
CHALLENGES
4.1 GHANA’S AFFIRMATIVE ACTION BILL
4.1.1 CIVIL SOCIETY ADVOCACY – MRS. SHEILA MINKAH-PREMO, CONVENER,
CAA
Mrs. Sheila Minkah-Premo, gave a historical background to the Affirmative Action Bill in
Ghana. She said that several attempts have been made towards the enactment of the
Affirmative Action (Gender Equality) Law in Ghana. The initial one was the Representation
of the People’s Act of 1960 which brought 10 women to Parliament. There were
fluctuations in subsequent years until now with the highest being in 1965 (18.5%).
She underscored the need for the passage of the Affirmative Action Bill. She added that
research has shown that there is gender imbalance in several spheres of life in Ghana and
this provision allows affirmative action to right the wrong of gender discrimination. Existing
policies on affirmative action have not had the expected impact, and discrimination
continues particularly in public life.
She outlined the justification for passage of the Affirmative Action Bill. According to her
the memorandum for the Bill indicates that the Bill will redress areas of social, economic
and educational imbalance. It is also aimed at eliminating discrimination and the need for
equal opportunity for both men and women. The Bill is also to address the marginalization
of women in public and economic life in Ghana. Women are 52% of the population but
ratio of women in Parliament and District Assemblies is low. She indicated that the last
Parliament had 37 out of 275 women in Parliament making it 13.5% which placed Ghana
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at the 139th position on the Inter-Parliamentary Union World Classification. Currently
women Parliamentarians are 40 out of 275 making it 14.45%.
She further stated that the reasons for the marginalization of women included the
following: gendered division of labor in the homes; patriarchal and patrimonial systems;
negative socio-cultural practices and beliefs; lack of education; religious barriers; lack of
adequate resources; nature of party politics in Ghana and the lack of legislation to ensure
gender equality.
Article 17 of the 1992 Constitution of Ghana prohibits discrimination on the basis of
gender with an exception of 17(4) which states that – “Nothing in this article shall prevent
Parliament from enacting laws that are reasonably necessary to provide for the
implementation of policies and programmes aimed at redressing social, economic or
educational imbalance in the Ghanaian society”. The directive principles of state policy of
the 1992 Constitution states in Article 35(5) and 35(6)(b) that: “(5) The State shall actively
promote the integration of the Peoples of Ghana and prohibit discrimination and
prejudice on the grounds of place of origin, circumstances of birth, ethnic origin, gender
or religion, creed or other beliefs. (6) Towards the achievement of the objectives stated in
clause (5) of this article, the State shall take appropriate measures to achieve reasonable
regional and gender balance in recruitment and appointment to public office”.
4.1.2 ROLE OF CIVIL SOCIETY
Mrs. Minkah-Premo elaborated on the roles Civil Society Organizations (CSOs) have
played towards the passage of the Affirmative Action Bill. According to her, CSOs have
been involved in the advocacy, drafting and sensitization towards the Bill. She mentioned
that in the drafting of the Bill, a 21-member committee was set-up in 2011 by the Ministry
of Women and Children’s Affairs (now Ministry of Gender, Children and Social Protection),
which was made up of representatives from the Ministries, Department and Agencies
(MDAs), Political Parties, Academia and CSOs. The drafting process was participatory and
was backed by research. CSOs also decided to come together to form a coalition in
September 2019. The coalition has since been working together towards the cause.
However, funding has been a challenge in the facilitation of the works of the coalition,
particularly with the mobilization of CSOs (plan of Action for 2021-2023). Another
challenge is the frequent change of Ministers at the sector- ministry. Between 2011 to
2021, there has been a total of six Ministers, this has impeded the flow of the process.
In moving the process forward, Mrs. Minkah-Premo mentioned that the 2020 Bill has been
updated and sent to Cabinet for approval. The CSOs will push the MOGCP to get Cabinet’s
approval in time for its passage in Parliament before the year ends. Furthermore, she
mentioned that the availability of adequate resources would support the CSOs to push for
the passage of the Bill before 2021.
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4.2 DR. ROSE MENSAH-KUTIN, DIRECTOR, ABANTU FOR DEVELOPMENT
Dr. Rose Mensah-Kutin, the Director for Abantu for Development also shared her
experience on civil society advocacy on the Affirmative Action Bill. She stated that it is
always good for women to be given the opportunity to share their experience and also the
platform to contribute to leadership. She commended IDEG for the initiative to support
and champion the cause of women’s political representation and empowerment in Ghana.
She indicated that the women's manifesto initiative was just one of several initiatives that
the coalition considered relevant in promoting women’s right in the country. In the
women’s manifesto, there is a clear interconnected initiative that produced the manifesto
for women’s right. Several women organizations such as NETRIGHT, Coalition for
Domestic Action Bill, Abantu for Development among others, collaborated to ensure the
production of the women’s manifesto. She argued that the women’s manifesto document
has been utilized across Africa over the years and South Africa has adopted it.
She stated that the document is a political document but non-partisan. The document
addresses the concerns of women. In 2016, the coalition celebrated the 10th anniversary
of the women’s manifesto by bringing in new issues and assessing the achievement and
progress of the 1st edition. Based on this assessment, the 2nd edition of the manifesto was
produced in 2016.
In terms of the Coalition for the Affirmative Bill, she indicated that Mrs. Sheila MenkahPremo was instrumental for the formation of the coalition and therefore not surprising that
she became the convener for the coalition with Abantu for Development as the host
organization. She commended Mrs. Minkah-Premo and organizations such as the IDEG,
IEA, FIDA, WILDAF, ABANTU for their roles in promoting women’s representation in
governance.
She was hopeful that the works of the coalition will expedite the passage of the Bill. She
further mentioned that the passage of the Bill should be accompanied by electoral reforms
that will ensure equal participation of competent men and women in governance. Issues
like politics of insult, hate speech and misinformation have to be address to ensure
women’s representation in the country.
4.3 CABINET PROCESSES
4.3.1 NANA OYE BAMPOE ADDO, FORMER MINISTER, MOGCSP (2013-2017)
Ms. Bampoe Addo’s presentation highlighted the historical background of the Affirmative
Action Bill and the Cabinet processes.
She indicated that in 1960, Dr. Kwame Nkrumah introduced the ‘Representation of
People’s Law’ which allowed 10 women to join the National Assembly. Additionally, in
1968, Cabinet waived a directive to provide a set of guidelines for the systematic and
sustained implementation of the various aspects of affirmative action for equality of rights
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and opportunities for women in Ghana. According to her, the key strength of the bill was
the legal framework that provided the necessary justification for the relevance of the bill.
Ms. Bampoe Addo added that the processes for the current Affirmative Action Bill started
between 2013 and 2017. There were both regional and national consultations on the Bill.
In addition, a validation workshop was organized before the Bill was submitted to Cabinet
in 2015 and eventually to Parliament in 2016. She further indicated that the first-past–thepost system remains a major hindrance to women’s inclusion in the country. According to
her, First-past–the-post system requires consistent advocacy and mobilization before any
law that favours the cause of women is enacted. The experience with the Right to
Information Act, the Disability Act, Property Act for spouse as well as the Interstate
Succession law were all passed as a result of consistent advocacy by women’s groups.
From her experience as a former minister, the government does not provide adequate
funds to support the activities of the Gender Ministry. She recounted how she, together
with other women groups used their personal resources to finance the drafting of the
Affirmative Action Bill before it was laid in Parliament for the first time.
According to her, some challenges associated with the Bill included the lack of both
technical and financial support for the Bill and non-prioritization of the Bill by political
parties despite it being promised in the manifestos of the parties.
She also stated that there is the need for consistent follow-up by the Coalition to ensure
the passage of the Bill. From her experience, she had to visit the Attorney General’s office
every week to follow up on the bill and also lobby cabinet before it was approved and sent
to Parliament. She, therefore called on women’s groups to mobilize and support the
coalition and the ministry with the needed resources. She further urged on all stakeholders
to put pressure on the government to approve the bill for it to be sent to Parliament.

4.4 PARLIAMENTARY PROCESS
4.4.1 HON. FRANCISCA OTENG MENSAH, CHAIRPERSON OF THE
PARLIAMENTARY COMMITTEE ON GENDER, CHILDREN AND SOCIAL PROTECTION
She underscored the importance of women’s participation in governance. She
emphasized that women make up more than 50% of the world’s population and therefore
it’s important that women are actively involved in governance. She mentioned that some
women are occupying leadership positions and doing well. However, few women are able
to strive beyond measures to get to where they are; as a greater number of them are still
trying to find their feet but do not have the opportunities or enabling environment to
succeed and contribute to the development of the nation, she observed
She added that SDG Goal Number 5 enjoins Ghana to “achieve gender equality and
empower all women and girls. The Affirmative Action Bill is one measure to ensure gender
equality and inclusion of women in governance. Although, legally, equal opportunities are
available to both men and women in Ghana, few women have made great strides at the
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decision -making levels in society. This is evident in the low political representation and
participation of women at all levels of governance.
Currently in the 8th Parliament of the Republic of Ghana, there are only 40 female MPs out
of 275 representing a meagre 14.5% of the people’s representation in the House. While
women’s representation at all levels of leadership in Ghana has been increasing steadily
in the last decade. It is for this reason why the government of H.E. Nana Addo Dankwa
Akufo-Addo, has sought to bring the Affirmative Action Bill into being, since his first tenure
of office.
She further mentioned that the implementation of the Affirmative Action in some
African countries like Rwanda, Senegal, South Africa and Uganda, among others, is already
yielding great results. For instance, Rwanda’s parliament currently has the highest
percentage of women in the Parliament House with 61.25% representation. This feat was
achieved in 18 years after the 2003 constitution of Rwanda set a 30% quota for women in
elected positions. States practicing affirmative action have seen drastic improvement in
access to education by females, socioeconomic status and reversal of discrimination, and
active engagement of women in leadership.
She underscored the necessity of the Bill as gender inequality prevailed in our political
space. It is argued that discrimination of any form does not self-correct. Ghana would be
lagging behind the rest of the world if we do not take pragmatic steps to achieve the SDG
Goal 5 which is to “Ensure women’s full and effective participation and equal opportunities
for leadership at all levels of decision-making in political, economic and public life” by
2030.
It is, therefore important that broader consultations are carried out as well as understudy
those countries that have implemented this law and some of the challenges of the law to
improve in the implementation of the SDG 5 here in Ghana.
She added that one other way of strengthening women’s inclusion in governance is by
making deliberate efforts to advocate or inculcate self-development and positive mental
outlook for women and young girls. Women should be encouraged to develop themselves
both mentally and physically for the roles ahead of them.
She concluded by saying that there is the need for a comprehensive mentorship system
for women within the scopes. She stressed the importance of adopting the principle of
leaving no one behind in attaining the goal of increased number of women in governance.
She further emphasized that all this can be attained if every woman and man joined forces
to help strengthen women inclusion in governance and ensured the implementation of
the Affirmative Action Bill.
4.5 CASE OF RWANDA AND SPAIN
4.5.1 THE CASE OF RWANDA
H.E. Dr. Aisa Kirabo Kacyira, High Commissioner of Rwanda to Ghana
H.E. started her speech by stating that Rwanda cherishes the mutual relationship it has with
Ghana. During the genocide, Ghana stood behind them. The number of peace keepers
from Ghana was beyond the UN recommendation and the government was also
supportive. Therefore, Ghana and Rwanda have a mutual partnership.
She further mention that the story of gender equality in Rwanda is anchored on their
political ideology. The primary cause of their problems that led to the genocide was
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division, discrimination and marginalization. Therefore, as a way of addressing the
problems to get unity and equality, they resorted to women representation and
inclusiveness of governance. This principle, according to her has been upheld and the
women have occupied unique positions in government. There is unity and dignity for all
women and men, to be treated equally and fairly.
She also mentioned that, the system of governance in Rwanda is localized such that every
month elected leaders meet with their community to discuss issues of mutual interest and
share information. The higher women representation in Rwanda is partly due to the
constitutional provision of at least 30% women representation in governance. Aside this
provision, the country has also provided enabling environment to help groom women to
succeed in leadership. Once there is a constitutional provision and enabling environment,
the next step is to organize and mobilize women to take advantage of these to serve in
leadership. Therefore, there is the need for Ghana to nurture women and encourage them
even if they make mistakes until they are able to serve the needs of the people.
She stated that it is important that religious leaders, traditional authorities are engaged on
the ‘women’s inclusion’ so that such groups can support the cause for women’s
empowerment. She further stated that in Rwanda, there is the National Women Council,
Women Empowerment Ministry. These groups follow up on women’s issues and provide
platforms for women’s empowerment.
4.5.2 THE CASE OF SPAIN
H.E. Mrs. Alicia Rico Perez Del Pulgar, Ambassador of Spain to Ghana.
According to her, the full, equal and effective participation of women and equal
opportunities for leadership at all decision-making levels is at the center of Spain´s
commitment to the 2030 agenda. Furthermore, women`s full and substantive political
participation, both as citizen and in public office, is essential for good governance and
policy making.
This, according to her is Spain’s commitment in all their domestic policies, but gender
equality and the empowerment of women and girls is also the backbone of their foreign
action. She mentioned again that, Spain has just presented a feminist foreign policy guide
to affirm their commitment to concrete measures and cooperation with their partners in
the advancement towards real equality between men and women.
Today Spain has made significant progress in the political participation of women,
reaching very high levels of parity, in the Executive, Legislative and Judicial powers.
Further, Spain has strived to ensure a more equal representation and influence of women
in political life, at all levels of Governance and as a basic pillar of their democratic society.
Therefore, equality between women and men is a universal legal principle recognized in
various international texts on human rights (UN Convention on the Elimination of All Forms
of Discrimination against Women), ratified by Spain in 1983. In this same area, it is worth
mentioning the advances made by monographic world conferences, such as Nairobi in
1985 and Beijing in 1995 and the Platform for Action.
Together with the international text mentioned, at a European Level, equality is also a
fundamental principle that must be integrated into all policies and actions of the European
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Union and of its Members. In addition, the right to equality and non-discrimination is
enshrined in Article 14 of the Spanish Constitution. Article 9.2 also establishes the
obligation of the public powers to promote the conditions so that the equality of the
individual and of the groups in which they are integrated, are real and effective.
Apart from being a Constitutional mandate it is an element of enrichment of Spanish
society itself, which will contribute to economic development and increased employment.
However, a decade after the adoption of their Constitution in 1992, it became clear that
the full recognition of formal equality before the law, even having undoubtedly involved a
decisive step, had proven to be insufficient.
Gender violence, wage discrimination, higher female unemployment, low presence of
women in positions of political, social, cultural and economic responsibility, or problems
of reconciliation between personal life, work and family demonstrated that full effective
equality between women and men required new legal instruments. She further
emphasized that there will never be a balanced participation of women and men in
political life and public decision-making if no action is taken.
In this respect an important law was adopted in 2005: Law for the effective equality of
women and men adopted on 22 March 2007. The purpose of the Law was to achieve real
and effective equality between women and men, and the elimination of all forms of
discrimination. Gender equality therefore became the guiding principle for all public
administrations at a national, regional and local level.
H.E. Perez Del Pulgar stressed that the guidelines that favor equality were established in
all public policies and actions; and were carried out by the Public Administrations,
including equality in public employment and the balanced presence of women and men
in all public bodies and management positions of responsibility in the Public Sector. She
also indicated that special attention was given to the field of labor through a series of
provisions; the right to reconciliation of personal, family and work life is recognized and
greater co-responsibility between women and men in the assumption of family obligations
(paternity leave). This introduces gender impact reports and public planning of actions in
favor of equality, which in the Public Administration will be reflected in a Strategic Plan for
Equal Opportunities, together with Equality Units in all Ministries and the establishment of
an Inter-Ministerial Equality Commission with coordination responsibilities.
The law also regulates respect for the principle of equality in the Armed Forces and in the
State Security Forces and Bodies. With these actions, women have gradually gained
ground in the political space in the last ten years in Spain.
According to a recent study by the Council of Municipalities and Regions of Europe,
women are better represented in institutions in Spain than in any other country in Europe.
Women represent 36% of political leaders in Spain, taking into account the local
(municipalities), regional (Autonomous Communities) and national level. At the national
level, and in the Executive Branch, the Spanish government in office, stands out together
with the French and the Swedish, as one of the most equal in Europe.
Again, women represent 52% of the members of the Government with 12 women as
ministers out of a total of 23 members of the Government, with the inclusion of the Prime
Minister. Also there are 4 Deputy Prime Ministers with important portfolios such as:
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Economy, Finance and Digital Transformation, Defense, Trade and Industry, Health,
Ecological Transition, Education.
Regarding the legislative power, women represent 45% of Members of Parliament. The
Spokesperson of the Lower House and the Spokesperson of Senate are all women. She
added that the Regional Parliaments of the Autonomous Communities are closer to parity:
45.4% of regional seats are held by women. However, only four of the 19 Regional
Presidents, including Ceuta and Melilla are women.
Across the continent, only the regional Parliaments of France (49%) and Sweden (48.2%)
are more equal than the Spanish. It is at the local level, where the differences are greatest.
City councils are the least equal institutions: only 35.8% of their members are Councilors.
And if we look at their leaders, the Mayors make up only 21.3% of the total. At the
European level, the presence of women in local corporations has increased from 23.4% in
2008 to 29% today (but only 15.4% of mayors are women in Europe). Lastly in Judiciary:
43% of judges are women. However, there are still significant gaps in important areas such
as the scientific and academic field (STEM careers) or in the private sector where the
presence of women in executive bodies do not reach 27%.
In an explanation, H.E said that Spain was determined to take the necessary measures to
make equality a reality, consolidating the progress made and to create the necessary
conditions for more women to access decision-making positions. She added that they are
aware of the urgent need to eliminate the persistent barriers that prevent the participation
of women in public life, specifically sexual and gender-based violence, the lack of coresponsibility in housework, the digital and salary gaps. To this end, Spain has developed
important initiatives such as:
(i)
Equal electoral lists of political parties: She explained that political parties need
to commit to parity both in their electoral lists and among their elected positions;
(ii)
Regulations on equal pay: This is where companies adopt equality plans with
concrete measures in favor of equality.
(iii)
Instruments to combat gender violence: important Law adopted in 2004 and the
State Pact against gender violence;
(iv)
Visibility plans for women who are leaders in Science and STEM careers aimed
at
promoting a scientific vocation.

5.0 INTERACTIVE SECTION
This section of the report teases out the questions and comments from participants of the
forum.
1. Can the Speaker inform the coalition exactly what it will take to get the bill from cabinet
to Parliament?
In response, the Speaker of Parliament pledged his unflinching support for the passage of
the bill. He however indicated that the only thing parliament could do was to put pressure
on the Executive to approve the Bill in time for its passage in Parliament. Aside that,
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Parliament would not be able to direct the Executive for the Bill’s approval since it cannot
interfere with the works of the Executive.
2. A participant commented that per Article 17 (4) of the 1992 Constitution, Parliament is
required to take initiative to strengthen inequality. However, successive Parliaments have
not made any attempt to resolve this problem. Despite the rhetoric by successive
government in championing the fight of women’s inclusion in governance, the allocation
to the Ministry of Gender, Children and Social Protection for the effective representation
of women in Parliament.
In reacting to the comment, the Rt. Hon. Alban Bagbin said that Parliament does not
determine the number of women representation. He stressed that all his predecessors
especially the immediate past Speaker, Prof. Aaron Mike Ocquaye have vehemently spoken
against the inequality of women in Parliament. He reiterated his strong support for gender
parity even in his private life.
3. There are barriers that continue to hinder women’s participation in governance. Women
are usually put in leadership position just for the sake of it. Most women are marginalized
because they cannot speak like men. It is important that we don’t judge women by the
strength of men but we give real opportunity for women to express themselves.
Governance and democracy are becoming more collaborative than competition.
Therefore, men and women should be seen as partners for development.
6.0 CLOSING REMARKS ON WAY FORWARD
Below are summaries of the closing remarks and recommendations made by the panelists:
•
•
•
•
•
•
•
•

All relevant stakeholders must stand up and speak for the passage of the Affirmative
Action Bill.
Organizations and political parties must join the campaign for the passage of the
Bill.
The Coalition for Affirmative Action would follow up on Cabinet for the approval of
the bill.
Government and Donors should commit funds for the activities of the coalition.
The dialogue on the Bill should continue until its passage.
Conveners should stay positive and look for best practice around the world to
ensure the bill is passed.
Ghana should innovate local practices that can ensure women participation in
governance.
Relevant parliamentary committees will engage stakeholders further on the bill and
would work to pass the Bill in line with the constitutional provision.

15 | P a g e

ANNEX A
OPENING ADDRESS BY THE DEPUTY HEAD OF MISSIONS OF THE EUROPEAN
UNION
Thank you very much for this opportunity and welcome to all of you, distinguished ladies
and few gentlemen.
Liberia, Tanzania, Central Africa Republic (C.A.R), Argentina, Chile, Costa Rica,
Bangladesh, India, South Korea, Denmark, Germany, Lithuania, Norway, the UK, New
Zealand and yes-also the European Union.
All of them have or had female presidents, leaders of government, prime ministers. So, the
list is rather long.
And it is true, in more than a century of action to improve women’s political rights, a lot has
been achieved. After all, it is not that long ago that Emmeline Pankhurst said, quoting male
politicians of her time; The fact is, the home is a place for women. Their interests are
the rearing and training of their children. Politics has nothing to do with these things
and therefore politics does not concern women.
And it is not that long ago that Dolores Ibárruni, better known as La Pasionaria, said:
We were supposed to dedicate ourselves wholly to giving birth, to raising our
children and to serving our husbands who, for the most part, treated us with complete
disregard.
So yes, there was tremendous progress, women got the vote, and laws made by men are
now luckily made by women.
But the list where we never had a female leader at the top is sadly longer. One could cite
many ‘modern’ countries in Europe such as France, the Netherlands and Spain and many
countries in Africa, Asia and Latin America. And yes, also in Ghana. So, there is still a lot to
be done.
Here in Ghana, women are still significantly underrepresented in elected positions.
Just look at the stats; 51.74% of registered Ghanaian voters are women. Yet, in parliament
they are a mere 14.5% (40 out of 275). Ghana’s recent parliamentary elections have slightly
increased the number of female MPs to 40 from 37. This is a very modest improvement. In
the previous government, 20% of (deputy) ministers were women.
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With this, Ghana has ranked 150th in the world in terms of women’s representation in
parliament. This is far behind other African countries like Rwanda, Ethiopia (38.8%) and
Uganda (34.9%)
This stays rather far away from the UN SDG 5 of Gender equality. This also stays rather far
away from NPP’s 2016 Manifesto and then candidate Nana Addo Dankwa Akufo-Addo’s
promise of 30% ministerial appointments to be women.
The EU EOM recommended that Ghana should enact and implement the Affirmative
Action Bill with at least 30% quota of women in governance and decision-making
positions, in the end leading to progressive increase to party of 50%. It also urged political
parties to adopt party quota to promote women’s participation in politics. Equality starts
at party level; with the primary. And it is urgent. Because when we continue with this pace,
1% improvement in every electoral cycle, Ghana will hit gender parity by the year 2060.
So, we cannot and should not rely on social change alone.
And quota does work. In Europe, women’s representation in parliaments has significantly
improved in countries where special measures are in place. For instance, France, which
has recorded the largest increase in the EU in the share of women parliamentarians has
adopted legislation supporting gender parity in elected offices.
So, let us pause for a moment to ask, why does women’s participation in politics matter?
The question is evidently one of equity and of human rights. Or as one very strong woman
once put it: “human rights are women’s rights and women’s rights are human rights”.
It is also a matter of democratic governance, in order to be responsive to all citizens.
Political parties should be inclusive of the major groups that exist within the population.
Making up over half the society, women surely qualify. Women’s participation brings in
different viewpoints and broader responsiveness to the needs and priorities of the citizens.
Women raise new issues and offer innovative solutions. Their participation also often leads
to increased cooperation across party lines. Most recently, female leaders (such as Jacinda
Ardern from New Zealand or Angela Merkel in Germany) have been praised for their
effective and rapid handling of the Covid-19 crises. Evidently, there is also variety among
women and different women will prioritize different issues. What is certain is that when
women are sidelined, vast number of capacities are left unused. Furthermore, women in
leadership and governance accelerate the advancement and development of society for
a more robust and solid economy. As Kofi Annan has put it:
There is no tool for development more effective than the empowerment of
women. No other policy is as likely to raise economic productivity or to reduce
child and maternal mortality. No other policy is as sure as to improve nutrition
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and promote health. No other policy is as powerful in increasing the chances of
education for the next generation.
Luckily, Ghana does not lack competent women.
Allow me to mention a few:
• Mrs. Joyce Adeline Bamford-Addo, first woman Justice of the Supreme Court of
Ghana and first woman Speaker of Parliament (2009 to 2013)
• Madam Sophia Akuffo, Chief Justice of Ghana (from 2017 until 2019)
• Professor Naana Jane Opoku Agyemang, Academic icon and first woman to hold
the position of Vice Chancellor in Ghana, before becoming a politician, and first
Vice Presidential candidate for one of the main parties
• The late Dr. Mrs. Esther Ocloo of Nkulenu industries, an Industrialist, a
preservationist, an AGI Hall of famer, and a national legend who created
employment for many people.
Hence, there is obvious indication that Ghana has strong competent women. The
question therefor is, what exactly holds back progress? Why is stronger female
representation in politics so difficult? What are the challenges that Ghanaian women
face in rising to top political parties and how can these be addressed?
We know that the issues start from structural and societal barriers blocking women from
entering politics. They include factors such as unequal access to resources such as
time and money, unequal family responsibilities, male dominated political cultures
and prevailing gender roles and stereotypes, as well as abuse and harassment against
women. We should also mention misogynistic comment on the not always social media.
But none of these themes are carved in stone or unchangeable. So these issues should
be addressed by:
•
•
•

Tackling the high cost and monetization of politics.
Adopting the Affirmative Action Bill
Fighting hate speech, women unfriendly discourse both online and offline

It will be no easy task. It will require patience, perseverance and courage. But together,
men and women, we will get there. Change is possible when you put your mind to it.
Women are change agents and I believe Ghana would be even better if it gave women
roles that are more prominent in politics. The solutions are not outside, they are right
here with us. Where we find challenges, we also find the solutions.
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I wish us all successful discussions and I would like to thank IDEG once more for the
organization of this seminar.
Thank you.
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ANNEX B
KEYNOTE ADDRESS BY THE RT. HON. SPEAKER OF PARLIAMENT, ALBAN SUMANA
BAGBIN,
Madam moderator, Honorable Minister for Gender, Children and Social Protection
Members of Parliament, Executive Director of IDEG, Members of the Diplomatic
Community,
Members of the Coalition on Affirmative Action, Representatives of Women’s Groups,
Distinguished Invited Guests, Our Media Partners, Ladies and Gentlemen!
I appreciate the thought of the invitation from the European Union (EU) and the Institute
for Democratic Governance (IDEG) to me, to participate in this seminar and I am really
grateful for the opportunity to share a few words on a topic so very dear to my heart. I find
the theme of the seminar, “Strengthening Women’s Inclusion in Governance and the
Urgency of the Affirmative Action Bill: Progress, Challenges and the Way Forward”
most re-assuring. It is a strong indication that the issues of inclusion, diversity and gender
are still on the front burner of CSOs in this country. This is really encouraging as we go
through the process of considering the passage of the Affirmative Action Bill.
Madam Moderator, just about two months ago, precisely on the 24th of March 2021, I
participated in a remote conference with my counterpart in Lome, Togo, a female Speaker
of Parliament, on a campaign for women emancipation on the theme “When African
Women Lead.” The similarity between that seminar and today’s event is striking; except
that with today’s seminar, I am informed that the EU and IDEG want to hear from me on
the state of the Affirmative Action Bill. This is an area where experts and other major
stakeholders here can provide a lot more information on. I will however oblige you a few
comments on that. Before then, Madam Moderator, permit me as the Keynote Speaker to
point out, that consciously and deliberately creating opportunities for women in various
leadership roles should not be seen as a favor to women: it is a benefit to us all as
individuals, communities, societies and nations. This is what the famous Dr. James Emman
Kwegyir Aggrey meant when he said “the surest way to keep people down is to
educate the men and neglect the women. If you educate a man, you simply educate
an individual. But if you educate a woman, you educate a whole nation”. This
statement has often been misquoted and misapplied.
The influence of women in leadership:
There is a lot of research data that suggests that the more the number of women in the
boardroom and senior management positions, the better the profitability of the
organization as well as its impact on society. The Global Leadership Forecast 2014 – 2015,
concluded that “gender diversity in leadership pool means greater diversity of
thought, which in turn, leads to improved problem solving and greater business
benefits.” Quorum Analysis, a research firm in the US, in its research last year, found that
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women are better at making deals than their male peers – collaborating and working
across party lines in greater numbers than men.
Madam Moderator, equitable participation of women in our democratic governance is a
collective responsibility. The Executive, Judiciary, political parties, Civil Society
Organizations (CSOs) and even the electoral management body all have a role to play. But
at the end of the day, unless Parliament enacts the appropriate legislation to advance this
crucial democratic course, the goal of giving our women their well-deserved place in
leadership, and more particularly in governance, cannot be attained. The Parliament of
Ghana has fully accepted this responsibility to give legislative push to women’s full and
free participation in our nation’s governance.
Advocacy for women:
In this regard, I wish to express my deepest appreciation to Civil Society Organizations in
our country, whose consistent or perhaps persistent advocacy has kept both the Executive
and Legislature alive to their responsibility of giving our women their rightful place in the
governance of our country. I particularly want to mention the Coalition for Women’s
Manifesto, which I know is hosted by Abantu for Development, as well as the Affirmative
Action Coalition, which for years has been piling the pressure to ensure that the Bill is
enacted into Law. Today, I can assure you that the Bill which seeks to attain 50-50
representation for men and women in Parliament over time is before the Cabinet for
validation. We shall give it the priority attention it deserves to ensure its passage before
the end of the year. The Executive urgently wants it passed and our lawmakers are equally
eager to make this happen.
Women leadership in Ghana today:
And now distinguished ladies and gentlemen, let us look at the situation of women’s
participation in our governance today. Ghana, the first country to gain political
independence in sub-Saharan Africa after World War II, and today’s beacon of democracy
on the continent is not in a very good place, as far as women’s involvement in our
governance is concerned. Ghana stands at 141 in global ranking in terms of women’s
representation in parliament and number 36 in Africa.
In local governance, the picture is more depressing as only 7 percent of our elected
members are women. In terms of ministerial appointments for women, our country has
fared no better, the figure being just as low as the local government representation. This
means the minimum of 30 percent representation for women in governance which the UN
has set has not been met by Ghana. Fortunately, in the current eighth parliament there are
40 women: NPP 20 and NDC 20, up from 38 in the seventh parliament. This brings the
percentage of women’s representation to approximately 14.5 percent.
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The question then is why are we so concerned in Ghana about enhanced participation of
women in our governance. The sincere answer is that it is a constitutional imperative.
Anyone who has taken the trouble to study the 1992 constitution will appreciate that the
spirit that runs through the constitution is one of justice and equality. We therefore cannot
run a governance system that deprives our women of justice and equality. In chapter 6, the
Directive Principles of State Policy (DPSP) Article 37(1), enjoins the state to endeavor to
secure and protect a social order, founded on the values and principles of freedom,
equality and justice. Article 35(6b) is even more specific, since it enjoins the State to take
the appropriate measures, to achieve reasonable regional and gender balance in
recruitment and appointment to public offices.
Ladies and gentlemen, beyond the constitutional obligation, we know that women in
Ghana are more than half the population and depriving them of a place in governance, is
tantamount to depriving more than half of our people a direct voice in governance.
Besides no one can claim to know and appreciate the problems of women better than
women themselves. When women become equally involved in governance, they can
articulate the problems of women better than men who currently dominate our decisionmaking structures.
Women in governance will be excellent role models for the Ghanaian girl child and young
woman to aspire to higher levels in politics. There can be no argument whatsoever about
the fact that our democracy will only be as strong and effective as the participation of
women in decision making. When the participation of women is weak and ineffective, our
democracy will also remain weak and ineffective. As lucidly put by Ngugi wa Thiong’o,
“the condition of women in a nation is the real measure of its progress”.
In spite of the strong and compelling case for the inclusion of women in governance,
Ghana still lags behind many African countries in women’s representation. The plain truth
is that, under our current system, the responsibility of sending more women to parliament
rests with the political parties and voters. If the parties decide to field more women
candidates, parliament is more likely to comprise a higher percentage of women.
Women leadership in Parliament:
Madam Moderator, one area where the low women representation in parliament has been
a bit disappointing is the number of women in leadership positions in the House. In the
current Parliament, the number of women in leadership positions is very low. Only 10
percent of Committee chairpersons are women while 6.6 percent of Vice Chairpersons are
women. Women hold 3.3 percent of ranking member positions and 16.7 percent of deputy
ranking member positions. This has absolutely nothing to do with political parties and
voters. Parliament is currently revising its rules and intends to do better.
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As a member of the Commonwealth, Ghana’s Parliament is bound by the Commonwealth
Charter adopted by all members in 2012 which states that “we recognize that gender
equality and women’s empowerment are essential components of human
development and basic human rights.” Flowing from this statement, the CWP states that
“CWP will promote the representation of women in CPA Branches and women’s full
and equal participation in political and parliamentary leadership at all levels.” It is a
pity that Ghana has not yet fulfilled this commitment.
The UN Mandate on 30% representation
According to the recent IPU publication, 12 African countries have achieved the UN
mandated minimum of 30 percent women representation in parliament as at 1st January
2021. These countries include Rwanda 61.3, Burundi 38.2, Senegal 43.0, Cameroon 33.9,
Ethiopia 38.8, Namibia 44.2, Tanzania 36.7, Uganda 34.9, Zimbabwe 31.9, and South
Africa, 45.8. In all these countries the quota system is the key. That is why Ghana’s
Parliament is looking forward to the passage of the Affirmative Action Bill, which aims at
offering women 50 percent quota.
When passed, the law will ensure that over time Ghana will take its place among the
countries with the highest women representation in decision making institutions. The
Ghana Parliament has the will and capacity to pass the law in good time. After all, Ghana
was the first independent African country to introduce the quota system for women in
parliament. In 1959, the Ghana Parliament passed the Representation of the People
(Women Members) Act, which enabled the President to increase the number of women
in parliament to ten in 1960.
Ladies and gentlemen, with all this early best practice and legal imperatives, how come
that Ghana has since 1998 when the guidelines on the Affirmative Action Bill were passed
by Cabinet, still not passed the law? This has largely been attributed to the low
commitment on the part of some stakeholders including Parliament towards pushing for
the passage of the Bill into Law. The story has been revision, revision and revision. One
thing I however learnt early in life is not to find fault but to find remedy. It is therefore my
firm commitment and that of the 8th Parliament of the Fourth Republic to find remedy to
the passage of this Bill as early as it is presented to the House.
I would like to conclude by reassuring you that Parliament will work hard in partnership
with you all, to ensure the enactment of the Affirmative Action Bill. Parliament will also do
all it can to ensure that the leadership positions occupied by women in parliament, is
commensurate with women’s representation in the House. I commend Civil Society
Organizations in Ghana highly for the consistent advocacy and support for progressive
legislations such as the Affirmative Action Bill, the Domestic Violence Bill and the Right to
Information Act. I applaud the efforts of particularly the Affirmative Action Coalition, the
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Coalition on the Right to Information Ghana, and the Coalition for Women’s Manifesto for
their unrelenting advocacy that has brought the Affirmative Action Bill to its current stage.
The eighth parliament will strengthen its collaboration with Civil Society Organizations, as
one of its strategic objectives to deepen democracy in Ghana, and ensure that our country
does not lose its position as the beacon of democracy on the continent. We should never
forget the wise saying that ability may take you to the top, but it takes character to
keep you there.
It is the expectation of Parliament that today’s discussion will produce concrete
recommendations to ensure the expeditious passage, as well as the effective
implementation of the Affirmative Action Law.
I thank you all and wish you a very fruitful deliberation.
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Program Officer
Senior Research Fellow
Program Manager
Social Media Assistant
IT Officer

ORGANISATION

DESIGNATION

GENDER

Joy News

Broadcast
Journalist

M

F
F
M
M
M
M

2
Seth Agyeman

Joy News

M

Frank Amponsah

Joy News

Nicholas Dwumah

OMY TV

M

Kwasi Danso
Connielove M. Dzodzebge

NewsTrust-Online
Ghanaian Times

M

Edna Salvo-Kotey

Daily Graphic

F

Iddi Yire

GNA

Editor

M

Prince Bankesie

Ashh FM

Reporter

M

Kelvin Tagoe

Trace News

Reporter

M

3
4
5
6
7
8
9
10
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11
Regina Bentum

Solid FM

Reporter

F

Anita Frimpong

Today Ghana

Reporter

F

Nithan Nunang

Heritage FM

Sub. Editor

M

Philemon M. Bimpong

EBN TV

Reporter

M

Rahinah Bintu Saana

Top Media

Reporter

F

Daniel Obuobi

EBN

Camera

M

Bernard Dadzie

News Ghana

Reporter

M

Evans K. Yeboah

Oman FM

Reporter

M

Wamal Karachi

Bridge Newspaper

Writer

M

Shamsudeen Tagoe

Atinka TV/FM

M

Samuel Amedjoe

Atinka TV

M

Nana Akua Oforiwa Darko

GBC News (TV)

Aikins Agyei

Pink FM

Mark Byron

UTV

Reporter

M

Eric Osei

UTV

Camera Man

M

12
13
14
15
16
17
18
19
20
21
22
Broadcast
Journalist

F

23
M

24
25
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26
Sammy Ayikwei

UTV

Sound

M

Ebo Whyte

Sunshine News

Reporter

M

Patrick Obeng

Mercury FM

Reporter

M

Malise Otoo

Ghana Daily News
Online

Editor

M

Owusu A. Frank

Amansan TV

Camera

M

Victor Buxton

GH Times

Camera

M

Sayida Maltiti

Starr FM

Reporter

F

Jessica Meledi

GH One TV

Reporter

F

Benedicta Folley

Ghanaian Times

Reporter

F

Yaw Barimah

Rock FM

Reporter

M

Naa Shika Caesar

Citi TV

Reporter

F

Kamara Abdulai

Citi FM/Newsroom

Camera

M

Ebenezer Madugu

Atinka TV/FM

Reporter

M

Stephen Tetteh

Success
Editor
FM/Educator News

M

Adwoa Safowaa

Hope FM

F

27
28
29
30
31
32
33
34
35
36
37
38
39
40
Editor
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41
Ibrahim Khamel

Hijra TV

Reporter

F

Afia Serwaa

Dofopa FM/TV

Reporter

F

Rebecca Quainoo

Daily Graphic

Journalist

F

Eugenia A. Kumi

Metro TV

Reporter

F

Kwadwo Baffuor

Angel TV

Senior Reporter

M

Job Labaja

TV3/3FM

Reporter

M

Prince Ampofo

Onua TV/FM

Reporter

M

Kukua Snead Michael

ATV

Editor

F

Theophilus Akwei

Metro TV

Camera

M

Samuela Quartey

GBC Radio

Reporter

F

Lilian Tettey

GBC Radio

Reporter

F

Adwoa Yeboah

ATV

Reporter

F

Bukari Augustine Mumin

Parliament

42
43
44
45
46
47
48
49
50
51
52
53
F
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MEDIA MONITORING
Invitations were extended to 15 media houses. However, an additional 27 media houses attended the event. The table below shows the details.
No.
No. MEDIA HOUSES INVITED
No.
No. MEDIA HOUSES ATTENDED
1

GBC NEWS (TV)/ GBC RADIO

1

GBC Radio/GTV

2
3

TV3/ 3FM
GHONE TV

2
3

TV3/3FM
ATINKA TV/FM

4

STARR FM

4

METRO TV

5

UTV/ PEACE FM

5

GHANAIAN TIMES

6

ADOM TV & FM

6

GHANA NEWS DESK

7

ATINKA TV & FM

7

TOP FM

8

CITI TV & FM

8

DAILY GRAPHIC

9

JOY NEWS

9

GHANA NEWS 247

10

METRO TV

10

GHANA NEWS AGENCY

11

TV AFRICA

11

GHANA WEB

12

GHANA NEWS AGENCY

12

TV AFRICA

13

GHANAWEB

13

PINK FM

14

DAILY GRAPHIC

14

EBN PRIME NEWS

15

GHAINAIAN TIMES

15

YONKOPA

16

THE CUSTODIAN

17

GHONE

18
19
20
21
22
23
24
25
26
27
28
29

ONUA FM
UTV
CITI TV/FM
JOY NEWS
ANGEL TV
SUCCESS FM
METRO TV
HOPE FM
HIJRA TV
DOFAPA FM/TV
MERCURY FM
GHANA DAILY NEWS ONLINE
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30
31
32
33
34
35
36
37
38
39
40
41
42

Online
GNA
GhanaWeb
Modern Ghana
Citi FM
GOB online
OscarWire.com

Caption
Parliament to ensure passage of
Affirmative Action Bill
European Union in Ghana and
IDEG encourage women's
inclusion in governance
European Union in Ghana and
IDEG encourage women's
inclusion in governance
EU, IDEG hold webinar on
strengthening women’s inclusion
in governance
EU, IDEG hold webinar on
strengthening women’s inclusion
in governance
IDEG to host post-election
evaluation workshop on
Thursday

AMANSAN TV
ROCK FM
OMY TV
NEWSTRUST-ONLINE
ASH FM
TRACENEWS
SOLID FM
TODAY GHANA
EBN TV
TOP MEDIA
HERITAGE
BRIDGE NEWSPAPER
SUNSHINE NEWS

Address
Parliament to ensure passage of Affirmative Action Bill - Speaker assures
(gna.org.gh)

European Union in Ghana and IDEG encourage women's
inclusion in governance (ghanaweb.com)
European Union in Ghana and IDEG encourage women's inclusion in
governance, at an event in Accra (modernghana.com)

EU, IDEG hold webinar on strengthening women’s inclusion
in governance (citinewsroom.com)
EU, IDEG hold webinar on strengthening women’s inclusion in
governance - GOB News Portal (gobnewsonline.com)
https://www.myjoyonline.com/ideg-to-host-post-election-evaluationworkshop-on-thursday/
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Ghananewsonline

European Union in Ghana and
IDEG encourage women’s
inclusion in governance

European Union In Ghana And IDEG Encourage Women's Inclusion In
Governance (ghananewsonline.com.gh)

Television
Television Station

Programme

Date Aired

Time Aired

Angel Tv

Evening News

21st May, 2021

5:00pm

GHOne Tv

Evening News

21st May, 2021

6:00pm

Atinka TV

Evening News

21stMay, 2021

7:00 pm

Metro Tv

Evening News

21st May,2021

7:00pm

GTV

Morning News

22nd May 2021

7:00am

Remarks

Radio
Radio Station
Starr FM

Print
Newspaper

Programme
News

Date Aired
22nd May, 2021

Time Aired
6:00 pm

Remarks

Date Published

Caption

Page

Ghanaian Times

24th May 2021

15

Daily Graphic

27th May 2021

How to pass Affirmative Action Bill Before the End of 2021….
Speaker Promises.
We’ll pass gender equality bill –Speaker

18
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